
CHARTERED ACCOUNTANTS, TAX CONSULTANTS & FINANCIAL PLANNERS

Welcome to our Spring newsletter.  Whilst we may be expecting the green shoots of recovery at this time of year in 
our countryside, there is limited optimism that the same will be true of farm commodity prices in the coming months.

The continuing poor prices for farm produce sales is reducing profitability, and more importantly on farms, it is squeezing 
the generation of cash.  I am reminded of the old adage that turnover is vanity, profit is sanity but cash is reality.  Many 
farmers have not been helped by late Basic Premium Scheme payments, some of which have yet to be paid.

For many, over the next few months, it is this focus on cash generation, which needs to take priority. 

Having said that, lots of farming businesses are in a good financial position, and we are seeing some opportunities 
emerge for businesses with the ability to react.  There are already sales of land at short notice, and there will be other 
ways for well run businesses to take advantage of the downturn.

At times like these, the tendency for some farmers is to batten down the hatches and look inwards to their own 
business.  The real secret to remaining optimistic, and to 
get your farm in the best possible health, is for farmers to 
keep looking around for these opportunities, and to keep 
speaking to the people who know what is going on in your 
area.  You may be surprised at the result.
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TAX YEAR END PLANNING – 5 APRIL 2016

The tax year is drawing to a close, so please consider 

whether you have made full use of the reliefs and 

exemptions currently available:

Tax rates and personal allowances – An individual 

has a personal allowance of £10,600 in 2015/16, which 

means any income up to this amount is tax free.  Any 

additional taxable income is taxed at between 0% and 

60%, depending on the income source.

However, once your taxable income exceeds £100,000, 

the tax free personal allowance is reduced by £1 for 

every £2 over £100,001, which means that income of 

between £100,001 and £121,200 is effectively taxed at 

60%, with income over £150,000 being taxed at 45%.

Making pension contributions and gift aid donations 

may reduce the rate at which your income is taxed 

so well timed payments to your pension scheme or to 

a charity could save you tax of up to 60%. However, 

please see separate article on pension reliefs.



Make sure you are making the best use of ISA/National 
Savings/VCT/insurance bond investments to give non-
taxable income sources, or a return of capital taxable 
at 28%.

Alternatively, consider transferring income producing 
assets to your spouse if they have lower income than 
you, thereby removing income from your higher tax 
rates.  Income earned from jointly owned assets is 
automatically taxed equally, even where the asset (other 
than shares in a family company) is not owned equally 
and so you only need to give away a 1% interest to your 
spouse for them to be taxed on 50% of the income.  

Child benefit high income charge – For individuals, 
where they or a partner receive child benefit income, 
a claw back of the child benefit is made where either 
person has taxable income of more than £50,000.  
Income may be reduced in the same way as above to 
help reduce any claw back.

Pension contributions – Provided you have enough 
“relevant earnings” in the year, it may be tax efficient to 
make or increase pension contributions before 5 April 
2016, especially where you have unused relief to carry 
forward from the previous three years. However please 
read the separate article in this newsletter.

Pension contributions save tax at the higher and 
additional rates although tax relief is generally only 
available for pension contributions of up to £40,000 
a year, including any contributions made by your 
employer or other third party (see below).  

Family pension contributions – not only can you or 
your employer pay contributions to your pension fund, 
but other family members can as well, such as your 
parents or grandparents.

Provided you have enough relevant earnings, family 

pension contributions will reduce your taxable income, 
which is a useful way to help keep your income below 
£50,000, retaining full child benefit entitlement where 
you do not have the funds spare to pay into your own 
pension pot.

These contributions also have the added benefit of 
saving your family member inheritance tax, either by 
being a gift out of normal income, or by being within 
the annual exempt amount.

Say you have taxable income of £60,000 and receive 
child benefit for 4 children totalling £3,213.  If your 
parents paid £8,000 into your pension fund (grossed up 
in your fund to £10,000), your adjusted income falls to 
£50,000, meaning no claw back of your child benefit.  
This saves you tax of £5,213 and your parents £3,200 in 
inheritance tax: so a cash outlay of £8,000 will save you 
and your family tax of £8,413, which means your family 
makes a net saving!

Spouses/partners – Consider employing your lower 
earning spouse as a way to pass income across 
to them to save you tax as a couple.  Do make sure 
though that payments are physically made and are 
commensurate for work carried out by them, otherwise 
the arrangements may be challenged by HMRC.

You could also consider making your spouse either a 
partner or shareholder in the business, although if they 
are a shareholder, make sure they own at least 5% 
of the voting rights in the company and are either an 
officer or director to protect valuable entrepreneur’s 
relief on any eventual exit from the business.  

Dividends – Consider timing dividend payments so 
higher income is received in one year, and lower income 
is received in the following year.  This measure could 
help protect against the loss of either your personal 
allowance or any child benefit in alternate years. Please 
read the separate article in this newsletter regarding the 
changes to dividend tax rates. 

Repairs and capital – For unincorporated businesses, 
accelerate expenditure to help reduce profits to retain 
personal allowances and child benefit.  Businesses may 
currently spend up to £200,000 on capital equipment in 
an accounting year and receive tax relief in full in the year 
of spend.  This limit (the Annual Investment Allowance) 
reduced from £500,000 on 1 January 2016 and complex 
rules apply for periods straddling this date, so please do 
take advice before committing your business to a high 
capital investment. See our winter newsletter for further 
information (http://albertgoodman.co.uk/wp-content/
uploads/AG804-Agri-News-December-2015-1.pdf)

Loss restrictions – Careful planning is required on 
the use of losses due to restrictions on relief.  Relief 
on trading and certain other losses is now restricted to 
the higher of 25% of net income and £50,000 per 
annum.  Please do take advice if you anticipate 



making any losses to ensure your relief is maximised. 
Please also see our separate article on farm losses.

Farm stock valuations - Many farm accounting years 
end in March or April and the amount and value of 
stock held at the year-end can have a significant impact 
on profits and tax liabilities. Stock must be valued to 
identify and carry forward the costs incurred before the 
year end which will not give rise to income until a later 
period. 

Stock should be valued at the lower of cost or net 
realisable value and guidelines used by most farms 
tend to provide for the following deemed costs:

 � 75% of market value for harvested crops, sheep 
and pigs

 � 60% of market value for cattle 

However, there are other methods including actual cost 
of production and net realisable value if a profit is not 
expected to be made. Actual cost of production can 
result in valuations considerably less than deemed 
cost, so there is an opportunity to reduce the value of 
closing stock to bring down the tax bill. 

If the deemed cost method is used you should consider 
the timing of sales at the year end. If high profits are 
expected this tax year, delaying the sale of a crop until 
after the year end will result in the value being reduced 
by 25% in the accounts, with profits delayed until the 
following year.

Gifting to your spouse - As with income tax, each 
person has an annual exempt amount which is lost if 
not used. For 2015/16, the exemption is £11,100. Gift 
an interest in assets to your spouse prior to a third party 
disposal in order to utilise their exempt bands.

If one spouse has unused losses, these can only be 
used against gains incurred by the same spouse and a 
transfer of assets may therefore be appropriate before 
any third party disposal to reduce the overall tax liability 
for the couple.

While gifting assets to a spouse immediately before 
a disposal is acceptable, there are limits, and it is 
therefore important that you seek advice if you intend to 
do this. Protecting entrepreneurs and other CGT reliefs 
should also be reviewed before any transfers are made.

Capital losses – Capital losses are offset against 
chargeable gains before calculating any reliefs, such as 
entrepreneur’s relief, therefore try and delay crystallising 
losses until the following tax year, where appropriate.  
Crystallising losses can also mean wasting part of your 
annual exemption unless managed carefully.

Alternatively, if you have any capital losses to use 
either in the current or from earlier years, consider 
crystallising gains to use the losses thereby avoiding 
any tax charges.

ATED – The Annual Tax on Enveloped Dwellings (ATED) 
is a tax charge on residential property owned by ‘non-
natural persons’ i.e. a company, a partnership with a 
corporate partner, or a collective investment scheme.  
From 1 April 2016 the charge applies to properties 
valued at more than £500,000, reduced from £1m. If 
your property is caught a return must be submitted to 
H M Revenue and Customs by 30 April 2016. For more 
information on ATED please see our Winter newsletter 
(http://albertgoodman.co.uk/wp-content/uploads/
AG804-Agri-News-December-2015-1.pdf)

Wills – Ensure your Will is up to date and works to 
minimise tax whilst giving your family flexibility and 
protection for the future, for example by using trusts.  

Annual Exemption – Take advantage of the IHT 
annual exemption which permits gifts of up to £3,000 
per annum to be made tax free. Any unused amount 
can be carried forward one year only.  

Gifts out of Normal Income - You can also make gifts 
to your family as “normal expenditure out of income” with 
these gifts being covered by your income, leaving you 
enough income to cover your normal living expenses.

This can be a useful way for grandparents to pay school 
fees for their grandchildren provided there is sufficient 
income to support this level of generosity. 

SDLT – When you buy a residential property from 1 
April 2016 (or complete a deal where contracts were 
exchanged after 25 November 2015), if you own more 
than one residential property at the end of that day, 
higher charges will apply unless you are replacing 
your main residence that you have disposed of, or will 
dispose of within an 18 month period. The increase will 
be by 3 per cent points and will greatly increase the 
SDLT cost for owners of multiple residential properties, 
which will include main residences, buy to lets and 
furnished holiday lets. For example, a second property 
purchase of £250K will cost £7.5K more in SDLT from 1 
April 2016. The move will not be limited to individuals, 
as originally thought, and will include all purchases 
made by companies and other entities. For more 
information please read our January Tax Newsletter 
at http://albertgoodman.co.uk/wp-content/uploads/
AG818-Tax-News-Jan-2016-Final.pdf.

Next steps - Many of the above tax reliefs and 
exemptions are on a ‘use it or lose it’ basis requiring 
you to take action before 5 April 2016.  All will rely on 
the circumstances of each individual therefore, if any of 
the above points interest you, please do get in touch.

Sam Kirkham 
Agricultural team 
sam.kirkham@albertgoodman.co.uk



NEW DIVIDEND ALLOWANCE AND TAX RATES – ACT NOW
As a reminder to how the new dividend rules will apply from April, dividends paid from companies will no longer be 
grossed up by a notional tax credit and, instead, the dividend paid will be the amount that is taxed, but at the new 
dividend tax rates.

The rates of income tax on dividends will be:

 � 7.5% for dividend income within the basic rate band (ordinary rate)

 � 32.5% for dividend income within the higher rate band (upper rate)

 � 38.1% for dividend income within the additional rate band (additional rate)

There will also be a new dividend allowance (DA) of £5,000 where the tax rate will be 0% - the dividend nil rate. The 
DA applies to the first £5,000 of an individual’s taxable dividend income and is in addition to the personal allowance, 
although is really another tax band, rather than an additional allowance.

Where an individual receives dividend income, from UK or non-UK resident companies, that would otherwise be 
chargeable at the dividend ordinary, upper or additional rate, and the income is less than or equal to £5,000, the 
dividend nil rate will apply to all of the dividend income. This is expected to apply to most savers and small investors.

Where the dividend income is above £5,000, the lowest part of the dividend income will be chargeable at 0%, and 
anything received above £5,000 is taxed at the rate that would apply to that amount if the dividend nil rate did not 

IF YOU PRODUCE MILK, 
WHAT IS YOUR COGWD?
Two types of dairy farm are relatively insulated from the 
milk price crash – those on a retailer aligned contract 
and those that have very low costs of production 
(very few if any do both).  Both groups use costs of 
production – one for calculating milk price and the 
other for managing the business.  Costs of production 
are a fantastic business management tool and a very 
defensive way of setting prices – but of course a 
defensive approach by UK dairy farmers given current 
market conditions and the prior investments they have 
committed to is perfectly understandable.

Much is written and spoken about costs of milk  
production – ranging from very informative to dangerously 
fanciful.  The accountant is in the lucky position of 
being able to understand and interpret the only costs of 
production that really matter to any individual dairy farm 
– its own, total costs with nothing left out or artificially 
put in.  Having spent the money on the accounts, this 
is a great use of your accountant’s fee, especially given 
tax on profits is unlikely to be top of the agenda for now.

I have taken back accounts this year which describe 
how a business has only spent 23p to produce a litre of 
milk and in the same week how it has cost a different 
business 37p to produce a similar litre of milk.  Neither 
are representative of a reliable average – the 23p farm 
produces a relatively small amount of milk with extreme 
seasonal peak volumes and the 37p farm simply 
spends too much and/or produces too little milk.  The 
bulk of farms are somewhere in the middle and a well 
invested, technically good dairy farm with good cost 

control, a production profile that suits market demands 
and some economies of scale can now produce milk 
for about 27p/litre (before any return on capital). 

The vast majority of difference between the costs on two 
dairy farms is usually explained in two areas – technical 
performance (old fashioned margin over purchased feed 
per litre) and in the “costs of getting the work done”.  The 
latter is not a very snappy title so I shorten it to COGWD - it 
combines all the labour and machinery costs irrespective of 
what system is used (own staff and machinery, family labour, 
contractors, robots etc.); it is the costs of undertaking all 
the physical operations on the farm expressed “per litre”.  
The best are doing it for 7p/litre with the worst spending 
15p/litre and it is usually more variable between farms than 
the margin over feed per litre.

So much attention continues to be paid to technical 
performance on dairy farms and some old fashioned 
costs like rent and finance are frequently blamed for 
high costs of production – now it is time to promote 
the concept of COGWD and the first steps to reducing 
those costs is to know your own and then find out 
how those that are doing it for less are doing it.  One 
tip, COGWD is not closely correlated to whether the 
system is intensive or extensive.

Of course at present good cost control on the average 
dairy farm will only deliver less loss as opposed to more 
profit – but trying to be constructive in these difficult 
times, it is something that is genuinely in the control of 
most milk producers, unlike milk price.

Pat Tomlinson 
Agricultural team 
pat.tomlinson@
albertgoodman.co.uk 



exist. This is expected to apply to most company owners.

In calculating the tax band into which any dividend 
income over the £5,000 allowance falls, dividend income 
is treated as the top slice.

Example:

Patricia has a salary of £40,500 and dividend income of 
£7,000 in 2016/17. Her total income is therefore £47,500.

The total of her personal allowance and basic rate band 
comes to £43,000. Therefore part of her dividend income 
would be taxed at the upper rate were it not for the 
operation of the new dividend nil rate.

So £5,000 of the £7,000 dividend will be taxed at 0% and 
£2,000 will be taxed at the upper rate of 32.5%

If you are running your business through a company 
it is important your income for the current tax year is 
reviewed with a view to bringing forward dividend 
payments to before 5 April 2016 if the tax rate is lower. 
Remuneration from 6 April should also be considered. If 
you would like advice on how the new dividend rules will 
affect you, then please do get in touch.

Peter Watkins 
Agricultural team 
peter.watkins@albertgoodman.co.uk

For those of you that are partially exempt for VAT, you will 
shortly be completing your final adjustment calculation 
when March/April’s VAT return has been prepared.

Partial exemption arises where a VAT registered entity 
makes supplies which are a mix of taxable (zero, reduce 
rate or standard rated) and exempt.  

A common example is a farming partnership who sells 
beef cattle which is zero rated,  undertakes contracting 
work for neighbouring farms which is standard rated and 
owns a couple of cottages which are rented out, where 
rental income is exempt.

The purpose of partial exemption calculations is to 
restrict the amount of input tax recoverable on expenses 
relating to the exempt supplies; as if you only made 
exempt supplies you would not be allowed to become 
VAT registered.  

Input tax incurred on your expenses is allocated in three 
ways:

1. Costs attributable directly to taxable supplies;

2. Costs attributable directly to exempt supplies;

3. Non-attributable costs often referred to as common 
or pot.  

Input tax is always 100% recoverable on the items 
relating to the taxable supplies, subject to the normal 
input tax rules.  

The input tax relating to common costs is allocated 
between taxable and exempt based on a percentage 

of the total value of taxable and exempt supplies you 
have made during the quarter/year.  The amount that 
relates to taxable supplies can be recovered, but the 
amount relating to exempt supplies has to be added to 
the input tax that has already been directly attributable 
to exempt supplies. The input VAT on exempt supplies 
then becomes subject to two de-minimis limits. If both 
tests are met the VAT can  be recovered. The tests are:

1. It is under £625 a month (£1,875 a quarter/£7,500 
a year); and

2. is less than 50% of the total input tax incurred.  

A lot of smaller entities find they can meet the first as 
you would need to spend £37,500 net of VAT to incur 
£7,500 of input tax but find they often struggle to meet 
the second. 

If you are partially exempt, calculations need to be 
completed on a quarterly basis followed by an annual 
calculation at the year-end as you may find in one quarter 
you are not eligible to recover the exempt input tax but 
on annual basis you can.

If you would like any assistance in completing your 
calculations or would like them reviewed on annual basis 
please get in touch.

Helen Pulman 
VAT and Indirect Taxes 
helen.pulman@albertgoodman.co.uk 

VAT - PARTIAL EXEMPTION 



HMRC ATTACK ON FARM 
LOSSES
Many will be familiar with the restriction on sideways 
loss relief for farmers who have suffered five successive 
years of losses. The provisions prevent relief for losses 
being claimed against other income in the sixth year, 
resulting in increased tax bills 

There is often a misunderstanding that this restriction 
only applies to ‘hobby’ farmers. It doesn’t and over 
the last year we have seen increased activity by H M 
Revenue and Customs (HMRC) applying the restriction.

The restriction will not apply where the farming activities 
meet the reasonable expectation of profit test.  The 
wording of this test is unclear, however effectively; to 
meet this test the farmer must show that:

a. he is a competent farmer,

b. there is an expectation of profit, and

c. a hypothetical competent farmer would expect the 
same period of loss as that incurred by the actual 
farmer.

This test is designed to deny loss relief where the 
activities could never make a profit, however efficiently 
they were carried out. An example would be a farm 
where the fixed overheads were such that the gross 
profit could not exceed them. The onus is on the farmer 
to produce evidence to justify his claim of a reasonable 
expectation of future profits. 

In the case of French v HMRC [2014] UKFTT 940, the 
Tribunal considered whether the objective of the tax 
law was to stop a farmer from enjoying sideways loss 
relief in excess of five years continuous losses if the 
actual farmer has been slower in achieving profit than a 
hypothetical competent farmer. 

The Tribunal emphasised that to deny relief to competent 
farmers seemed illogical and they tried to find an 
interpretation of the legislation that would give a sensible 
result.  Their view was that the legislation could have 
been better worded to avoid confusion and ambiguity. 
They thought that if the taxpayer is competent, the actual 
period of losses may indeed be an indication of what the 
hypothetical competent farmer would anticipate.

This case suggests that for the active working farmer, if he 
is a competent farmer, the actual period of losses suffered 
may be an indication of what the ‘hypothetical competent 
farmer would anticipate. However, a true ‘hobby farming’ 
activity will continue to be met with resistance from HMRC. 

Unfortunately HMRC’s view is different and they are 
continuing to deny sideways loss relief to genuine 
commercial farmers. Of particular concern is the inability 
to claim relief for a loss incurred due to unforeseen 
circumstances. For example, if the loss is incurred due 
to a fall in milk price, a poor harvest, floods or other 
unexpected costs, outside of the farmers control, those 
losses cannot have been expected at the beginning of 
the period so the test at c) above would fail. 

With farming profitability low and losses likely to 
be incurred in many cases, retaining evidence of 
competent farming, and of when profits are expected, 
is crucial, if losses are to be offset against other income, 
to minimise the tax bill.

In the meantime we will be lobbying government on 
this subject.

Sam Kirkham 
Agricultural team 
sam.kirkham@albertgoodman.co.uk

What follows is a guide to 3 key aspects of pension 

reform that you should now be considering.

Reduced lifetime allowance

From 05 April, the maximum value of pension assets that 

an individual can amass, tax-free, during their lifetime 

is set to reduce from £1.25m currently, down to £1.0m. 

You can still benefit potentially from the current £1.25m 

Lifetime Allowance, however to do so you must:

 � Cease contributions to all pension arrangements 

before 05 April

 � Don’t make (or receive) any further pension 
contributions after 05 April

 � Don’t take any benefits from any of your pension 
funds between 05 April and the end of July

 � Register online with HMRC for Fixed Protection 
2016 (after July) before taking benefits from any 
pension scheme for the first time

Introduction of tapered annual allowance

From 06 April, the maximum amount that an individual can 
pay (or receive) tax-free into pension schemes each 
tax-year will be reduced, for higher earners, from 

PENSION REFORM - PROCEED WITH EXTREME CAUTION



£40,000 currently, gradually down to just £10,000, for those 
with total income (from all sources) of over £210,000. As 
now, regardless of who pays the contribution, individuals 
who exceed the annual allowance will suffer a personal 
income tax charge on the excess pension contributions 
at their marginal rate.

We therefore recommend, if you are likely to have total 
income (from all sources and before tax) of in excess of 
£110,000 next tax-year, that you limit your total pension 
contributions to a maximum of £10,000 per tax-year, or 
£833.33 per month. However, if you are utilising a salary 
exchange arrangement currently and already paying/
receiving pension contributions of more than £10,000 pa, 
please contact us before amending your contributions.

Reduced tax relief

There is commentary in the press that on 16 March (Budget 
Day) we will see a ‘flat rate’ of tax relief for all (of 25-30%) 
introduced, for all post 16 March pension contributions 

as well as, potentially, the introduction of notional tax 
charges for those making/receiving company/employer 
contributions, equal to the new flat rate. 

Therefore, if your marginal income tax rate is 40% or 45% 
currently and you wish to benefit from tax relief at these 
rates, provided you have sufficient ‘relevant UK earnings’ 
(i.e. salary, income from trade etc, not rent or investment 
income), you may wish to make a one off pension 
contribution (ensuring that the funds paid are cleared), 
before 16 March.

I hope the above provides useful clarification of three 
of the key issue relating to pensions that should be 
considered by those affected.

Andrew Brown 
Financial planning 
andrew.brown@albertgoodman.co.uk

PENSION REFORM - PROCEED WITH EXTREME CAUTION

TAXATION OF HOUSING FOR 
FARMWORKERS SUBJECT TO 
REVIEW 
Accommodation provided to farm employees (except for company directors) 
has historically been treated typically as a tax free benefit. This is based on 
40 year old legislation which allows exemption because the accommodation 
is either necessary for them to do their job or it is customary to be provided 
with accommodation.

However, the view of the Office of Tax Simplification (OTS) is that the legislation 
is outdated and arbitrary and therefore it should be updated. As a result H M 
Revenue and Customs called for evidence and views on the tax arrangement of 
employer provided accommodation.

There is currently no suggestion that the existing exemptions should be removed. 
However, it is possible that the rules may be modified to bring them up to date 

with today’s professions and modern working practices. HMRC seek to ensure the tax treatment for employees in similar 
jobs is fair and the calculations are not complex. The rules for calculating the benefit in kind are currently complicated and 
can result in different charges depending on whether accommodation is owned or rented by the employer.

For example if a director of a farming company is provided accommodation the tax charge could be as follows:

1. If the director has lived in the house since the company purchased it in 2011, when it cost £190,000 and the 
gross rateable value is £568, the taxable value will be £4,018.

2. If the director has lived in the house since the company purchased it at the beginning of 1980, when it cost 
£25,862, the taxable value will be £568.

3. If the director has lived in the house since 2012 when the market value of the house was £185,581 and the 
company purchased it at the beginning of 1980, when it cost £25,862, the taxable benefit will be £3,885.

4. If the company rents the accommodation for £750pcm the taxable value will be £9,000.

It is clearly time that the calculations are simplified and updated. However, in doing so we are concerned that this could 
add to the annual cost of providing employee accommodation. The report suggests that using a market rental value 
would provide a simplification to the tax rules and would be fairer. However, in most cases, and in the example above, 
this would be the highest taxable value which would result 
in additional annual costs for the employer and employee.

We hope to bring you more news on this subject in our 
next newsletter.

Sam Kirkham 
Agricultural team 
sam.kirkham@albertgoodman.co.uk
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Contributing most to our  
clients’ success
Our aim is to work closely with our clients. Our practical 
agricultural knowledge, accounting and tax expertise and 
enthusiasm mean that we are well placed to do this. We believe 
that we bring a proactive approach and fresh perspective to our 
clients’ businesses. This means that we can give the best possible 
advice, enabling businesses to have the most suitable structure, 
pay the least amount of tax and effectively plan for the future.

WE ALSO DO THIS – 
PAYROLL
With the introduction of compulsory changes 
such as Real Time Information, Universal Credits 
and Auto Enrolment running payrolls has become 
much more complex and a substantially increased 
administrative burden.

At Albert Goodman we want to keep you free to 
focus on running your business, and as such we 
offer a service that is flexible to meet your needs 
and at the same time providing more than a basic 
bureau service.  

Services we can provide as part of our managed 
payroll service include:

 � Experienced Payroll Team

 � Full payroll calculation from information provided by yourselves, including full tax and national insurance 
calculations

 � Multiple pay frequencies 

 � Multiple payment elements, e.g. overtime, bonus

 � Payment of expenses via payroll

 � Variety of payslip offerings including web based ePayslips

 � Payments made via our BACS bureau to staff and HMRC, if required (additional cost)

 � Flexible payroll report options

 � All RTI submissions

 � Flexible Pension set up and deductions, including salary sacrifice schemes

 � Auto enrolment assessment of staff via payroll software (additional cost)

 � All year end requirements, P60’s etc.

If there is anything we can do to assist or support you with in this 
area or if you should require more detail on any of the services we 
provide then please feel free to contact us.

Michael Evans 
Agricultural team 
michael.evans@ 
albertgoodman.co.uk 


